Message from the New Diversity Committee Co-Chairs – September 2008

CPCU Members,  

Conversations about diversity are prevalent in the corporate and private business sectors, and the CPCU Society is no exception.  Their commitment was clearly evident when the board approved the Diversity Task Force to become a standing committee in 2005. During the past 3 years, the committee has worked to determine how to effectively share information, tools and programs that embrace diversity.

If you review the demographic profile of the society, it is clear that the mix of race, gender, and average age of the society does not match the mix of consumers we serve.  We also know that diversity is so much more than these and other physical traits.  Diversity is also emotional; it involves respecting, understanding, acknowledging and appreciating each others’ differences.

The committee has been planting the seeds to cultivate both the physical and emotional aspects of diversity. This year at the annual meeting in Philadelphia, there were several programs sponsored by various chapters, committees and interest groups that provided information and tools on how to address the emerging trends in the workplace. Similarly, our President, Marvin Kelly, has been sharing the work he is doing in Texas to bring more diversity to the industry.

We are excited about the upcoming year, but the committee can not do it alone; we need your support. The committee has created a “Diversity Toolbox” that will be shared with you through this website which will provide tools and information such as diversity website links, professional organizations of diverse nature, meeting topics and speaker bureau options. We will also be communicating regularly with you through the various CPCU publications. Please visit our website often and share the information with your Chapters and Companies. We encourage you to provide us feedback, and share your successes and challenges of your initiatives so that we may learn from each other. This year those seeds have roots, and in the coming year, the strong base of the tree will start to grow.

We would like to thank the outgoing Chairman, Stanley Lipshultz, for his work with the committee for the last 3 years.  His service and dedication is appreciated and the committee looks forward to continuing the efforts started under his leadership.

Martin Alpert and Elizabeth Carter,

Co-Chairs, Diversity Committee

