Candidate Development and Recruitment Committee

Primary Role:  develops or maintains programs to increase the number of new entrants into the CPCU program and increase the likelihood of successful completion for all candidates.  

Suggested Responsibilities

· Maintain a current active candidate list and make regular contact with your candidates.  Involve your candidates in your chapter.

· Candidate recruitment- develop and maintain programs to reach out to prospective candidates.  This includes presentations to company employee groups; information booth at I-Day or other industry events; seeking out opportunities to participate in career days at colleges and high schools; promoting careers in insurance/risk management.

· Maintain a close relationship with local chapter of Gamma Iota Sigma, insurance fraternity, if there is one on a campus in your area.

· Reach out to diverse audiences to develop new candidates.

· Candidate Retention - set up a support system for your candidates.  This can include special candidate events; matching up members and candidates in a mentoring/sponsorship program.

· Develop candidate recognition programs (e.g., congratulatory letters when milestones are passed).

· INS is an important feeder program for CPCU.   Recognize students who have just completed the INS series and urge them to begin the CPCU program.  Provide a mentor who can answer questions and give guidance.

· Understand and stay current of CPCU and IIA programs and procedures so you can mentor candidates through the start up process.

· Conduct CPCU classes or informal study groups/review sessions, etc.

· Encourage all chapter members to make a commitment to recruit and mentor CPCU candidates.  Set some goals and track progress.

· Promote the Society’s candidate membership.  

· Encourage all chapter members to consider continuing their professional education by obtaining associate designations (e.g. ARM, ARe, etc.)

